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About Us
The Placement Cell of Sri Guru Tegh Bahadur Khalsa College is a fullfledged training and placement cell which periodically liaises and interacts
with the corporate world in order to explore the possibility of training and
job placement for the students. Apart from bringing a varied list of recruiters
to the campus, the placement cell organises talks, study abroad seminars,
internship opportunities and workshops for the collective student body.
The Training and Placement Cell of the college provides following facilities
at the college premises:
1. Conducting mock interviews and group discussions to make students
aware of the selection procedure of the corporates.
2. Providing summer industrial training, internship opportunities and final
placement opportunities to the students.
3. Conducting industrial visits and industry-oriented training programmes.
4. Inviting professional speakers to impart necessary inputs for the above
mentioned activities.
Through these initiatives, Ignite endeavours to imbibe a sense of
professionalism in students.
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MESSAGES

FROM

THE FACULTY
Prof. Jaswinder Singh, Principal
The college has a long and proud history of providing
quality education. Considerable investment has been
made for building of new Teaching facilities such as
library and resource center, laboratories, auditorium
and seminar halls with latest infrastructure
improvements in sports and upgrading of existing
areas. These facilities, coupled with dedicated and
distinguished teaching faculty and skilled non
teaching staff gives you the best possible start to your
career.

The placement cell at our college was kick-started in the
academic year 2006-07, due to the initiative taken by the
Principal along with a dynamic English (Hons) student,
Dashmeet Kaur. Dashmeet, personally contacted companies
and got them to college for recruitments. Initially, we had
only 4 to 5 companies coming annually, most of which were
BPOs and KPOs, whereas nowadays, we get a lot of inquiries
from companies ranging from banks to consultancies,
newspapers to TV channels, as well as pharmaceutical
companies and NGOs.

Dr. Bibhu Prasad Sahoo, Convenor
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Placements

Placements

versus

Post Graduation
Majority of undergraduates are probably
at crossroads after their bachelor’s degree,
wondering whether they should pursue
postgraduate studies or enter the
workforce. Getting another qualification
may lead to a wage premium, while
work experience early on may equip
them with skills that are beyond the
realm of theoretical knowledge.
Of course, there are several considerable
factors to determine which option will
best fit their needs, or give the maximum
benefit in the long run.
It is wise to look at the pros and cons on
both sides so that one can make the best
decision. A few considerations to bear in
mind include the amount of post
graduation costs, the subject or topic that
one is willing to study, the skills that can
be acquired, the return on investment,
and commitment to staying the course.
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Placements
Almost 60% of graduates start looking for job
opportunities during the course of their graduation
or right after it.
One advantage to joining the workforce
immediately is that an individual gets equipped
with earning power. It may not be as much money
as you dreamt of, but it may be sufficient to
support yourself and become self-reliant. Taking
campus placements gives a kick-start to your
corporate career. One begins to acquire
professional skills and experience that might be
beneficial to his career later on, and gains this
sooner than those people who spend two years or
more getting a master’s degree.
You may also be offered career advancement
opportunities that can compensate for the wage
pay-off that employees with postgraduate degrees
may receive. Another benefit of starting work is
that you have time to create an extensive
professional network; you can meet the right
people who can help you achieve your career
goals.
As a professional you can also assess whether your
career goals actually require further study and
judge whether investing in a master’s degree will
turn fruitful or not. However, you need to be very
cautious about making such decisions. While
taking a job might sound fancy and satisfying but
if your job profile doesn’t fit you well then you
might be at the risk of making a bad start for your
career. That’s why before you go on grabbing a
job after earning a degree, sit down and
contemplate on the following: Why do I want to

"

One begins to acquire
professional skills and
experience that might be
beneficial to his career
later on, and gain this
sooner than those people
who spend two years or
more getting a master’s
degree.

choose this job? Would this job suit my
working style? Is this the kind of job I
thought of taking when did I decide to
pursue my undergraduate degree? Now
when you have the answers to such
questions, it will be the right time for
you to make up your mind about the job
prospects after graduation.
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Graduation
"

With master’s degree, the big question to decide is “when”.
So unless you career really demand advanced studies, one
should consider other options as well.

Pursuing post-graduation after attaining an
under-graduate degree is one of the safest and
wisest paths to tread on once you are out of
the college.
A key reason to consider taking up graduate
studies is the wage pay-off you are going to
get after you are employed with this
additional academic merit. The wage
premium for securities, commodities and
financial services sales agents is the highest,
with almost a 90 per cent difference
compared with the wage of their counterparts
without a master’s degree. Some postgraduate
programs
are
geared
towards
the
development of an in-depth knowledge of
the subject. In this case, assess whether
studying will ultimately benefit your career,
especially if your goal is a higher pay. While
gaining a postgraduate degree may give a
bigger pay cheque, you also need to consider
the additional costs of studying.
Also, while considering post graduation, one
must also consider the cutting edge
competition one faces while getting into top
universities for post graduation and their
criteria. One gets an edge in their application
if they have work experience, especially in
case of top business school interviews.

You also need to consider how enthusiastic
you feel about the specific course, since
completing a master’s degree may be a
challenge if the topic is not an area of special
interest for you. With master’s degree, the
big question to decide is “when”. So unless
you career really demand advanced studies,
one should consider other options as well.
This article entailed a broader view of each
path. Although there might be differential
views on what to do after graduation,
ultimately, it is up to the individual to
choose the path which suits him the best but
just in order to survive in today’s world, one
needs to be informed and cognitive of the
things around.
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Profile

Vs
Company

The classic dilemma of whether you should
chase less-exciting positions with name-brand
companies, or instead target the smaller
organizations that aren’t “industry leaders” to
get a better job profile has always kept job
seekers in a fix. There is a possibility of
having both the things at one single place but
it will take a lot of time and a splash of luck to
achieve this target. Till then the pointers
given below will provide you with some
insights on how to tackle this age old
dilemma faced by the job seekers.

1. Gain Specialisations: Giving much
weightage to profile helps you inherit
specialisations in the career field you want to
pursue. Brand names may grab attention, but
job titles could seal the deal. They let the
person reading your resume know exactly
what you’re capable of.
2. Enhance your skill set: It’s suggested that
smaller the firm it is better is the opportunity
to explore, commit mistakes and develop the
required
skill
set.
Skills,
such
as
communication, leadership, problem-solving,
and teamwork can all be learned through an
internship and utilized beyond that
experience.

3. Increase marketability: Brand names
carry weight in the job market and having
them on your resume can and will open
doors for you. Companies spend millions of
dollars on advertising letting everyone know
exactly what they do, and how well they do
it. When those familiar names appear on
your application, those dollars are working in
your favor to grab the attention of the hiring
manager. However, the quality of your
job profile will speak volumes about your
expertise and line of interest. Hence, a
balance is required between these two
aspects.
For any professional, you want to learn
what engages you and what turns you off.
Sometimes this can be big companies where
you’re working in different departments, or
smaller companies where you can take on a
lot of different roles.
Thus, both choices have their own pros and
cons and making the right decision requires a
balanced perspective, and could be
influenced by your career stage. However,
generally speaking, over the longer term, the
quality of your role may be more important
than very specific brand or salary
considerations.

Ardens 2020-21 | 9

EMINENT
PROFILES

Every student aspires for a profile which compliments his/her skills. Every
profile demands a specific skill set from the students for them to be able to
do justice to it. IGNITE always endeavours to onboard varied profiles to
cater to every student’s need. Thus, our students are presented with a
diverse platter of profiles pertaining to accounting, consulting, education,
sales, research and many others. This helps every student to get their
careers off the ground in the best possible manner. We have given a brief
description of assorted profiles to give you a better understanding of the
same.
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Junior Knowledge Associate- A
very eminent position that was
offered by Bain Capability Centre.
An associate's work revolves
around identifying information
sources, gathering and interpreting
data, executing analysis, and
presenting findings to case team
members and client stakeholders. It
also includes interviewing clients'
customers, competitors, suppliers
and employers—work that will
become the basis of the case team's
strategic recommendations.
Audit Associate- A demanding
profile which is offered by EY
GDS, KPMG Global Services and
Delloitte
India.
It
requires
extensive
knowledge
of
accountancy. They are accounting
specialists who assist the in-house
auditing team with their day-today functions. Audit Associates
plan and draft financial statements,
prepare budgets, direct financial
audits, and verify the financial
information of an organisation.
Business Development- Any
individual
with
good
communication,
interpersonal,
collaboration, negotiation and
persuasion skills will have a
booming career in Business
Development. It was offered by
Hello Verify and LeadSquared
company.

Individuals identify new prospects to
acquire new customers or other
business
opportunities,
thereby
acquiring new assets for a business
or expanding existing ones.
Management Trainee- It is a
holistic profile which helps a student
to understand different domains of
business. It was offered by some of
the top companies like Egon
Zehnder, Grail Insights and The
Oberoi Group. The responsibilities a
management trainee will need to
carry out are; establishing and
enforcing policies and procedures,
directing and supervising employees,
setting the tone for the company
culture, and setting the standards for
the channels of communication.
Research Analyst- A highly
respected and demanding profile
offered by Mckinsey and Company.
It is responsible for scouring,
analysing,
interpreting,
and
presenting data related to markets,
operations,
finance/accounting,
economics, customers, and other
information related to the field they
work in. Anyone who wants to be a
research analyst should be very
quantitatively minded, analytically
prowessed, logically driven, and
good at managing numbers and
data.
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Financial Analyst- In the financial services
industry, one of the most coveted profile is that
of the analyst and it was offered by TresVista.
Financial analysts research macroeconomic and
microeconomic
conditions
along
with
company fundamentals to make predictions
about businesses, sectors, and industries. They
also often recommend a course of action, such
as to buy or sell a company's stock based upon
its overall performance and outlook.
Investment Banking- One of the most
sought-after profession, investment banker,
play a number of role in financial activities
undertaken by companies and in some cases
government. They may be brought in to
manage a company's initial public offer,
negotiating merger or arrange private
placement of bonds. Yukon Capital service
offered lucrative packages to students with
excellent number- crunching abilities and the
capacity to work long and grueling hours.
Data Analyst - A specialised profile for the
students who possess problem solving skills and
can develop clear visualisations. It was offered
by an esteemed organisation, Apollo Tyres
KPO (Milk Infotech). A Data Analyst interprets
and analyse results using statistical techniques.
They may also share their expertise in
developing and implementing data analyses,
data collection systems and other strategies that
optimize statistical efficiency and quality.

Actuarial Consultant- A specialised profile
which requires extensive knowledge of statistics
and maths. It was offered by esteemed firms like
Willis Tower Watson and PwC.

An actuarial consultant is a professional who
advises clients on investment, insurance, and
pension-related decisions. They will apply the
extensive use of statistics, contingency plans,
and large amounts of data to formulate a plan
best suited to the client.
Article Trainee- A mandatory training done
by CA aspirants before their final exams for a
specified period. We had a lot of opportunities
throughout the year for them starting from
Grant Thornton, Sand Martin, ShineWing,
KG Somani and others. Article Trainee helps
them to have a hand-on experience for what
they have imbibed.
Sales and Marketing- One of the most
popular and paid jobs after graduation which
is offered by LIDO Learning Sales. It entails
operations and activities involved in
promoting and selling goods or services.
Marketing includes the process or technique
of promoting, selling, and distributing a
product or service. It essentially needs
customer service, selling, negotiating and
influencing, analysis and decision-making,
and management skills.
This dissection will give you an idea about the
skills required for a certain profile and their
work description. The responsibilities might
change a little depending upon the company
but the fundamental contours remain the
same. Start searching for the profile that
interests you and acquire the knowledge
necessary for the same. Your dream job will
not be far if you start working now.
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PLACEMENTS
PLACEMENTS
The key focus of the Placement Cell is to
acclimatize the students for their placements
and internships. Ensuring that the students
are well prepared for the corporate world is
the responsibility of every Placement Cell.
Ignite - The Placement Cell of S.G.T.B.
Khalsa College, University of Delhi has
shown tremendous growth during this

Session 2020-21 by attaining absolutely
stellar outputs through its sheer conviction
and peerless efficiency. This year, Ignite has
seen recruiters from each spectrum of the
industry offering coveted jobs and
recruitment in large numbers by some of our
past eminent recruiters. A total of 51
companies have collaborated with Ignite
over this placement session for the outgoing
batch.

Visiting Companies

51

12

LPA

Highest CTC

Placement Session
2020-21

228

Offer Letters

5.4 LPA

Average CTC

9.29 Cr.

Gross CTC
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Seminars
A total of 9 seminars were
conducted including those
by eminent organisations
like EY India, Deloitte
and Talerang .

Alumni
Leading Companies such
as EY India, Xceedence
and IATSAT also offered
placement opportunities
for the alumni.

Articleship
A brace of leading
organisations
including
ShineWing and Mazars
provided students with
articleship opportunities.

2020-21
During this session, Ignite has also
endeavoured to cater to the alumni of
S.G.T.B Khalsa, University of Delhi. EY
India, Xceedance and IATSAT have shared
opportunities with the former students.

A total of 228 offer letters have been
extended to the students who are from the
courses of B. Com. (H), B. Com. (Prog),
BA. Economics (H), BA. Business
Economics (H), BSc. Mathematics (H),
BSc. Chemistry (H), BA. English, BSc.
Computer Science (H), BA. Programme
which was all-time highest. There was
20% growth in offer letters compared with
the 2019 - 2020 session.

Opportunities pertaining to the fields of
Audit and Internal Risk, Knowledge,
Product Consultancy, Taxation, Assurance,
Finance etc. were shared with the students.

The gross CTC for 2020-21 stands at 9.29
Crores with the average CTC at 5.4 Lakhs.
The highest remuneration has been offered
by ExMyB at 12 LPA.
2020-21 has been a groundbreaking year
for Ignite as it has transcended all previous
accolades and reaffirmed its conviction to
provide optimum opportunities to the
students.
Hence, this year marks steepening of the
ascent in the trajectory of Ignite.
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Students
Students
We are thrilled to announce that the following students are placed in
various prestigious companies.
Aadi Srivastava
Aakarsh Gupta
Aanchal Jindal
Aasees Kaur
Aditi Mehndiratta
Ahan Arora
Aishwarya Arora
Alisha Khunger
Amandeep Singh
Amena Lohawala
Anshita Dogra
Anterpreet
Anurag Sharma
Arjaa Kaur
Arman Arora
Arpita Kaur Makker
Arshdeep Kaur Sohal
Arshpreet Kaur
Aryan Kathuria
Ashmeet Kaur Sarna
Atishay Jain
Ayush Agarwal
Ayush Mittal
Ayushi Singh

Balpreet Kaur
Baneet Kaur Chawla
Bhavneet Kaur
Bhavnoor Kaur
Bhavya
Devika Garg
Dhananjay Ashri
Dhawal Jain
Eda Punj
Falak Mittal
Garvansh Batra
Garvit
Gaurvi Mittal
Gunveet Singh
Gurjot Singh Kohli
Gurkirat Singh Malik
Harkirat Singh Marwah
Harkrit Singh
Harnoor Kaur
Harsimrat Bhatia
Harsh Jain
Harsh Mehandiratta
Harshdeep Kaur Bhangu
Harshita Behl

Harleen Kaur
Himani Sethi
Hrithik Gupta
Isha Khurana
Ishaan
Ishaan Kathuria
Ishan Agarwal
Jaskirat Kaur
Kashish Bhatia
Kavita
Khushboo Gupta
Kritika Taneja
Kshitiz Goel
Lakshay Bansal
Manan Anand
Manav Gupta
Mansift Kaur
Manya Sodhani
Mayank Daga
Megha Chawla
Mohit Aggarwal
Mukund Bihani
Muskan Sharma
Muskan Wadhwa

Placed
Placed
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Nakul Bhuddi
Namit Sondhi
Nandini Gupta
Navdeep Singh
Nipun Arora
Pallav Mittal
Pankaj Narwal
Paridhi Gupta
Parth Narang
Parul Arya
Prabhanshi
Prachi Chawla
Pridhi Arora
Priyan Goel
Pulkit Tyagi
Raghav Khandelwal
Raghu Rai Gupta
Rahul Agarwal
Rahul Vig
Raj Abhisar Agarwal
Raj Singh
Ranchit Sethi
Rhea Gupta
Rhythm Nagpaul
Ridhav Malhotra
Rishabh Kumar
Rishi Kalra
Ritesh Garg
Rithik Gupta
Ritik Sehgal
Ritika Kapoor
Riya Arora
Rohnit Pannu
Sach Kaur Miglani
Saiyam Jain

Sanket Garg
Sanskruti Kulshreshtha
Sarthak Agarwal
Sarvam Dawer
Saumya Joshi
Sayed Ahmad
Shiv kumar dhawan
Shreya Tandon
Shruti Garg
Shubh Bhargava
Shubhangi Tuli
Sneha Gupta
Stuti Jain
Suhasini Zutshi
Suryansh Aggarwal
Tanish Dilbaghi
Tanmay Gera
Tilak Agarwal
Utkarsh Gupta
Vaibhav Jain
Vaibhav Thukral
Vanmit
Vansh Berry
Vanshaj Bindlish
Vanshika Notani
vanshika wahi
Vardhan Aggarwal
Varundeep Singh
Vasu Gupta
Vedant Gupta
Yash Goyal
Yashpreet Kaur
Yugal Bansal
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TIPS FOR
PERFECT CV
Creating a CV is an important milestone in
every successful corporate life. Your CV
reflects not only your accomplishments and
achievements but also you as an individual and
an aspiring professional.
Therefore, let us help you by disseminating
some pointers whose adherence will help you
in creating the perfect CV
1) The layout of your CV is a critical part. A
well crafted CV will enable you to be
shortlisted for interviews. Make sure your CV
covers vital aspects of your career. Irrelevant
jargon should be avoided. It is suggested that
your CV should not exceed 1 page in order to
make it look compact.
2) Be concise yet informative. The document
should be organized chronologically so that it’s
conducive to get an overview of an
individual’s working career. The order must be
adhered to in order to facilitate a coherent
structure. To make your CV stand out make it
a point that you have an objective that
highlights what purpose you will serve to the
organisation.
3) The key points you write about your
experience and skills must match those
required for the job as advertised. Make

sure it’s packed with key words that your
target employers will want to see, to instantly
grab their attention.
4) Spelling and grammatical errors don’t make
a great first impression, proof reading is a
must. Your CV is the first assessment of your
communicational prowess. Make sure you
provide a profoundly favourable impression.
5) Spend quality time on your CV
demonstrating how you are applicable for the
role, showing your transferable skills and
giving examples to exhibit this.
A well crafted CV often represents the
difference between elation and dejection.
Imbibing these pointers in your CV will
enable you to attain the edge your corporate
career demands.
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uestions
asked
Q in Interview
An interview forms the most crucial part of
the hiring procedure of a corporate. Your
confidence level serves as the key element to
crack any interview ,however, it’s important
to indulge in some amount of preparation
beforehand as it will help you feel more in
control and will make you appear calm
during the entire process and therefore will
bring you one step closer to landing your
dream job. Here are some of the basic
questions asked in the interview and the way
of handling them:

Q1. Tell me about yourself.
The most often asked question in interviews.
You need to have a short statement prepared
in your mind. Be careful that it does not
sound rehearsed. Limit it to work-related
items unless instructed otherwise. Talk about
things you have done and jobs you have held
that relate to the position you are
interviewing for. Start with the item farthest
back and work up to the present.
Q2. What do you know about this
organization?
This question is one reason to do some
research on the organization before the

interview. Find out where they have been,
and where they are going. What are the
current issues, and who are
the major players?

Q3. What have you done to improve
your knowledge in the last year?
Try to include improvement activities that
relate to the job. A wide variety of activities
can be mentioned as positive selfimprovement. Have some good ones handy
to mention.
Q4. Are you applying for other jobs?
Be honest but do not spend a lot of time in
this area. Keep the focus on this job and what
you can do for this organization. Anything
else is a distraction.
Q5. What are your weaknesses?
"What are your weaknesses" is one of the
most popular questions interviewers ask. It is
also the most dreaded question of all. Handle
it by minimizing your weakness and
emphasizing your strengths. Stay away from
personal qualities and concentrate on
professional traits.
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Q6. How long would you expect to work
for us if hired?
Specifics here are not good. Something like
this should work: "I’d like it to be a long
time." or "As long as we both feel I’m doing a
good job."

Q10. Are you willing to put the interests
of the organization ahead of your own?
This is a straight loyalty and dedication
question. Do not worry about the deep
ethical and philosophical implications. Just
say yes.

Q7. Have you ever been asked to leave a
position?
If you have not, say no. If you have, be honest,
brief, and avoid saying negative things about
the people or the organization involved.

Further, you should be thorough with the
kind of organization and the job profile you
are applying for. Also remember to pay
attention to your body language and
gestures as they give a great deal of
information to your interviewer.

Q8. What is your greatest strength?
Numerous answers are good, just stay positive.
A few good examples are: your ability to
prioritize, your problem-solving skills, your
ability to work under pressure, your ability to
focus on projects, your professional expertise,
your leadership skills, your positive attitude.
Q9. Tell me about your ability to work
under pressure.
You may say that you thrive under certain
types of pressure. Give an example that relates
to the type of position applied for.

Practicing for an interview is of utmost
importance. The lack of adequate planning
for an interview can land you in an
uncomfortable situation, however a moderate
amount of preplanning can easily obviate
such unfortunate occurrences. Therefore,
when the objective of the interview is wellknown in advance, it is usually a good
practice to prepare for the talk before the
actual involvement.

"

A job interview is not
a
test
of
one's
knowledge, but the
ability to use it at the
right time.
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HOW
TO

CRACK AN INTERVIEW?
Interviews have always been a nerve racking
experience. Everybody gets the jitters when it
comes to interviews. Preparation for a job
interview has always been challenging .While
the thought of an interview might appear
daunting for most of us, interview preparation
is not as hard as it seems. All that one needs to
do is stay organized and be proactive.
The points given below will provide you
useful
insights
related
to
interview
preparation:

You should have an insight about the
company and profile you’ve applied
for:
Pre-requisite knowledge regarding the
company you have applied at and the profile
they offer puts you on a strong foot. In this
day in age, it is a must to research about the
organization. Look out for specifics about the
company – vision and mission, key

personnel, and recent milestones etc. A
person should be well aware about the latest
developments
regarding
the
specific
department or vertical for which one is
applying. Be sure to note the epicenters of the
you applied for. Read the job description
very carefully and make a list of the points to
justify how you capable you are of achieving
these specific duties and try to exemplify the
same. In case, you have prior work
experience, articulate the same well.

Always
lay
punctuality:

an

emphasis

on

Punctuality is of utmost importance for a
candidate as it exhibits commitment and
interest towards the opportunity. Being
punctual
highlights
your
discipline.
Employees are expected to be punctual and
dependable for meeting the needs of their
department in due time. Punctuality is not
optional in the workplace, it is mandatory.
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It is apparent that lack of punctuality hampers
productivity. Enlighten your prospective
employer regarding your emphasis on
punctuality to reveal your reliability when it
comes to delivering projects on time.

ordeal and will ensure that you are well
acquainted with the nuances of an interview.
Also, practice generic questions like ‘why us?’,
‘Tell me about yourself ‘, ‘enumerate your
strengths and weaknesses’ etc.

Ensure that you look presentable:

Conclude on a pleasant note:

Dressing in the right attire for an interview
demonstrates an understanding of the
the corporate culture. It exists to help you to
your best self to the table. You are evaluated
on various aspects and your body postures
have significant weightage during the
interviews.

Always remember that the last few minutes of
the interview are absolutely imperative as the
interviewers expect you to be ready with your
own questions in order to assess your
inquisitiveness and your abilty to carry a
conversation. One way to display these traits
is to ask about the next step this will make you
seem genuinely interested and proactive.
Ending on a positive and polite note
showcases that you are respectful and
courteous. This etiquette will give you an
edge. Therefore, always ensure that you finish
with an impactful and positive closing
statement.

Be persistent with your confidence:
Self confidence is vital attribute in every
captivating personality. You must always
harbour great confidence in yourself. This will
allow your employer to easily lay their trust on
you. Having faith in yourselves helps you to
summon courage and resolution. Being bereft
of self confidence is a major handicap when
you appear for interviews. While gauging the
applicants, the recruiters always evaluate
whether the candidates trust themselves. Thus,
always believe in yourselves and your
capabilities.

Taking the time to prepare will help you
avoid job interview stress, and will set you up
for interview success. Preparing for an
interview might seem intimidating, but the
points given above will allow you to prepare
yourself for a successful interview.

Practice well:
Self confidence and punctuality are auxiliary
factors. The most important factor is how you
perform in the interview itself. Thus, ensure
that you leave no stone unturned whilst
preparing. Your preparation strategy must
always entail appearing for mock interviews.
These will give you an experience of the
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crack

Guesstimates & Case studies
Any company’s selection procedure is broken
down into well-structured stages from CV
screening to face-to-face interview rounds.
Almost every company follows a rigorous
recruitment process in order to select a perfect
candidate for their team. During this process,
one of the stages includes guesstimates and a
case study round. In order to crack this round,
we must know the reason why this round is
included in the selection procedure of the
company’s recruitment process.
Through this round, recruiters
assess a
candidate’s ability to solve complex real-life
problems using rationale and logic, along with
their aptitude to apply the knowledge possessed
by them in such scenarios. Now that we have
briefly understood why these tests are a part of
the selection procedure, let’s jump onto some
few tricks of the trades which will help you
tackle them better in future interviews.
It is defined as an estimate made without using
accurate or complete information, or one
arrived at by guess-work or conjecture.
They are puzzle-like questions, where you are
expected to estimate a figure by putting a
framework to a question, creating segments,
making assumptions and adding up the
numbers to arrive at a specific “number”.
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Let us better understand the procedure by
solving a sample guesstimate such as ,
calculating the number of buttons in
S.G.T.B. Khalsa College today.
One can follow the below-mentioned
steps to start off with the process of
solving a guesstimate

Finding the right proxy:

The proxy is a parameter which behaves
in a similar fashion as the dependent
parameter. It will act as a base/starting
point for the problem solving algorithm.
Usually this proxy is an estimated number
that you must be aware of. For the above
example, the right proxy would be the
number of people in the college today.

Segment till differentiated clusters:

Estimating parameters on a segmented
level is far easier than making guesses on
the overall population.
So, we may now divide the total number
of people in Khalsa on the basis of their
gender. This will better help us to
estimate the number of buttons in the
college, on the basis of clothes worn by
them on that day.

Do smart calculations and round off:
Speed is a key to cracking such rounds.
Hence, it is suggested that estimates that
are taken, are usually round figures so that
a final number can be reached without
any hassle.
Validate number magnitude:
Always validate the intermediate numbers
using your experience and sense checks.

"

Through this round,
recruiters assess a
candidate’s ability to
solve complex reallife problems using
rationale and logic,
along with their
aptitude to apply the
knowledge
possessed by them in
such scenarios.
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While the process has been laid out vividly, it is equally important to keep
the following things in mind.
Any hiring manager would prefer a wrong answer with a better approach than
an accurate
answer with a bad approach.
Approach matters, not the numbers
Keep a few common proxies on your tips, as mentioned below:
●
●
●
●
●
●
●
●
●
●

GDP = 1.8 trillion USD
Population = 1.2 billion
Land Area = 3 million km2
GDP growth rate = 5%
Average Family size = 3.6 – 4
Number of Households = 330 million
Population Growth = 1.5% (World =1%)
Sex Ratio = 1:1
Rural: Urban Population = 70:30
Population Distribution by age:

a. India has a young population. It has more than 50% of its population below
the age of 25.
b. 0-15 = 30%
c. 15-25 = 20%
d. 25-50 = 30%
e. 50+ = 20%
● Population Distribution by Income:
a. Upper Middle Class = (>32,000 pm): 10%
b. Middle Class = (16,000 -32,000 pm): 30%
c. Lower Middle Class = (8,000 – 16,000 pm): 40%
d. Below Poverty Line = (<8,000pm): 20%
Call out assumptions and blind spots.
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Now moving onto the case study round,
a candidate must follow the steps given
below in order to make the most of
his/her knowledge during the interview.

1) Complete
problem:

analysis

of

the

The only way to find a solution is to
know what the actual problem is. Half
of the problem is often solved, if we
listen and understand properly. In a case
interview, your only source for data is
the Interviewer. Hence, it is important
that you establish an open bi-directional
communication and obviously your
rapport with the interviewer is very
important.

2) Clarify the goals:
Ask specific questions to clarify goals.
“So our objective is to increase the
bottom line. Are there any other
objectives I should know of ?” If there is
more than one objective, do not try to
solve them all at once, instead, break the
problem into pieces and solve one piece
at a time. This will allow you to stay
focused.

3) Develop a structure:
A structured answer to a case is often
looked up to, hence it is advised to
present your thoughts as streamlined as
possible. Try using the 80/20 rule, also
known as the Pareto Principle.

You are highly likely to find a lot of
frivolous information in the case
question, present over there only to
digress you from the solution. Keep an
eye for key details and build your
model around the same
Solving case studies and guesstimates is
an art in itself which expects the
candidate to be as creative as possible.
They play an important part in any
consulting or analytics interview. It
allows the interviewer to assess your
problem solving and thinking abilities.
The aforementioned article lays down a
rough guideline about how one can
tackle the guesstimates and case studies
in an interview with ease. Applicants do
not need to strictly adhere to the above
given steps rigidly; they have to tailor
make their own strategies in response
to different scenarios and questions..
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Internships

Importance

of

Internships

The overarching goal of higher
education at large is to adequately
prepare students to achieve success in
their future careers. While facing a
certain level of academic rigour and
gaining important life skills can be
considered crucial aspects of career
preparedness that students receive while
in college, more and more importance is
being placed on the value of experiential
learning. It opens the door to different
career opportunities. Exploring is an
important part of the college experience,
and internships are a great way for
students to acquaint themselves with the
field they are interested in.

Ardens 2020-21 | 27

1
An Internship provides a real life
experience and exposure: Internships are a
great way to apply the knowledge from the
classroom
to
real-world
experience.
Learning is one thing, but taking those skills
into the workforce and applying them is a
great way to explore different career paths
and specializations that suit individual
interests.

2
It helps in the enrichment of the
intellectual level: Internships give an
insight to the students for what to expect in
their field and increases confidence in their
work. Internships can provide students with
the soft skills needed in the workplace and
in leadership positions thereby giving an
edge to their intellect level.

commitment, and value to a prospective
employer. Furthermore, employers are more
inclined to hire you once they have invested
time and money to train you.

4
Gives your CV an edge: Internships are
the perfect way to enhance your resume
through relevant experiences. When an
employer sees that you’ve completed an
internship over the summer, for a 2 month
span it will go a long way to convincing
them that you are an asset to their
company.
During your internship you can acquire
new skills and abilities which can improve
yourself as a young professional, and
furthermore, enhance your resume. The
more experience you acquire, the brighter
are the chances for you to land in your
dream job.

5
3
Great way to earn stipend and PPO:
Many internships provide a lucrative offer
where you can get a valuable work
experience and are rewarded for the same in
monetary terms at the same time.
Internships offer opportunities to transition
into full-time positions. Although it is not
guaranteed, most employers are always
seeking to add value to their organization.
With an internship, you are given the
opportunity to showcase your talents,

A perfect way to enhance your
network: Networking is an exchange of
information between people, with the
ultimate goal of establishing acquaintances
and relationships to advance your
professional career. Partaking in an
internship allows you to establish deeper
relationships than you normally would
talking to a stranger one-on-one. Being an
intern gives you more opportunities to
build
connections
with
company
professionals that can be very beneficial for
your future career.
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INTERNSHIPS
INTERNSHIPS
Statistics play a major role in analysing the
performance and productivity of any
organisation. These are the basis of sound
decisions and assumptions which helps in
future growth and development. It helps
the placement cell to understand the area of
interest of the students and at the same time
it helps to analyse the quantitative growth
of the placement cell

Our growth from 86 companies earlier to
140 companies coming for internships
gives a clear picture of the development
and growth of the placement cell. With the
highest stipend of Rs. 40,000 and the total
offers being more than 380, along with the
organizing
multiple
seminars,
the
placement cell has been able to provide
great opportunities to the students.

Offer Letters

380+

Companies
Highest Stipend

140

Average Stipend

Rs. 40,0
00
Rs. 11,00
0

2020-21
Ardens 2020-21 | 29

%TH
0
10GROW

EY, Bain, Chegg, Deloitte, Oyo, Byju’s
and Decathalon are some of the major
recruiters who are a part of enhancing the
skill set of students. The companies have
provided some diverse profiles like financial
analysis, HR management, marketing,
digital marketing, content writing, etc.
This has contributed a lot to the overall
development of the students.
In this session of 2020-21, Ignite was able
to provide a plethora of internship
opportunities by collaborating with one of
the best companies, the placement cell was
successful in beating the records of previous
year by 100% growth in internships.
Hence, during this session Ignite took a
significant step towards the integrated
development of the students and reaffirmed
its ambition to provide heterogeneous
internship opportunities for holistic
development.
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The Placement Cell of Sri Guru Tegh Bahadur
College organizes an online internship fair
‘Anubhava’ every year inviting companies to
recruit students from all over the country for
internships.
First of its kind this online
internship fair was held on March 29 and 30,
2019 with the participation of 41 companies
offering profiles in the fields of Finance,
Marketing , Research, Sales, HR, Production,
Programming
amongst
others.
An
overwhelming response was received with over
1000 registrations and 2500+ applications.
Some of the top recruiters of this fair were Bajaj
Capital, Mullen Lintas, LIC, The outlook
group, NDTV, IDBI Federal along with many
more.
‘Anubhava 3.0’, the much awaited third
iteration was held on April 9 and 11, 2021. The
fair offered exceptional profiles. The success of
this edition lies in the statistics a total of over
3,700+ registrations and 11,000+ applications
were received making it the biggest online
internship fair across Delhi NCR. Anubhava
3.0 fetched responses from across 25+ states and
over 1000+ colleges, making it a gargantuan
affair.
Various marketing techniques were used for
promoting the fair like putting up posters,
Instagram posts and stories, etc.
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Visiting
Companies

100+

Highest
Stipend

Average
Stipend

Rs. 80,000 PM

Rs. 12,000 PM

11,000+

3,700+
Registrations

During Anubhava 3.0 physical promotion was
not possible due to lockdown amid COVID19 , therefore online was used to the best
possible extent. In keeping with the ambition
of providing everyone with a remote access to
everything, a website was prepared for
Anubhava 3.0, which served as a one stop
destination for all information regarding
Anubhava and internships. Further, the
cumulative experience and expertise had also
been compiled in the blog to supplement the
applicants in finding the right internship in
their field of interest. The embedded vision of
providing internships covering all domains and
profiles was successfully accomplished by 100+
companies providing internship opportunities
in varied domains, including finance,
marketing, research, data analysis, etc.

Applications

The highest stipend offered was Rs. 80,000,
while the average stipend offered was
Rs.12,000. Some of the most eminent
organisations that were on board for this
internship fair were Red Bus, Times of India,
Chegg, Bajaj Capital, Ketto, The Outlook
Group, Teach for India and many more.
Anubhava being a PAN India online
internship fair, catered to the needs of the
students from across the country, enabling
them to gain the internship at the comfort of
their home. It was the perfect facilitator of
holistic development due to its insistence on a
truly
multidimensional
approach
to
internships. This internship fair acted as a
launchpad for the students with exuberant
aspirations and an undeterred zeal to work.
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Why Intern with Start-ups?
When you’re weighing your options for a
summer internship, it’s easy to gravitate
towards a big-name, but there’s a lot to be
gained by working for a smaller company,
especially for a startup. It will give you a host
of real-life experience that will be hard to get
in any other industry and also promises a
steep learning curve. Here are just a few
reasons why working for a startup makes a
ton of sense:
1. Test multiple skill sets: As a startup
generally has limited human resources, you’ll
be wearing many hats. Thus, you are likely to
gain knowledge and insight beyond your
role. Startup employees often gain multiple
skills and areas of expertise to enhance their
resume.

2. Increased Flexibility: Startups may
also have more flexibility when it comes
to
considering
alternative
work
arrangements such as flextime and job
sharing. Even the rules and regulations of
the organisation may provide a
professional exposure but at the same
time, will not be very rigid. Thus,
proving to be a good way to start.
3. It can be easier to rise through the
ranks: Since there are less employees in a
start-up, it is easier to gain positions of
high calibre and responsibility. An intern
in a may get better growth opportunities
within the organisation and his experience
may even prove to be an effective entry
point to his mainstream corporate career.
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4. Gain real experience: Startup interns
have a lot of responsibility and get an
inside look at what it takes to get a
company up and running. Since there are
typically not many paid employees at
early-stage startups, interns are treated as
regular employees and are given realworld tasks.
5.
Feedback
on
personal
projects: Startup interns gain real insight
into entrepreneurship and can apply this
to their own projects. Many interns at
startups have their own projects that
they’d like to get off the ground. In
addition to the many contacts, startup
interns can bounce ideas off of the
internal team. Interns can get feedback
and pointed in the right direction on
personal projects, which is extremely
valuable for early-stage projects.

"

Interns are like notcut diamonds; They
have flaws, some of
them
are
totally
worthless, but once
you cut them well,
they
can
become
something great one
day.

Therefore interning at a startup is the best
way to get your foot in the field and gain
some first-hand experience because of the
immense amount of competence and training
it offers.
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WHY

The existence of NGOs is proving to be a
necessity rather than a luxury in societies
throughout the modern world. They play a
pivotal role helping the society by
empowering citizens and promoting change
at the grass-root level. Working with an
NGO instills a sense of social responsibility
and allows a person to take initiative towards
the betterment of the society this inculcates a
spirit of problem solving which in return leads
to the development of a holistic personality.
Working for an NGO can be a challenging
activity. However, it is also the most satisfying
job, in terms of, goals.
This is the list of 5 reasons why you should
join an NGO during college time:

Contribution towards Society:
Interning with a NGO is important for every
student as it gives ample of opportunity to
know the real side of a society- side which is
often left untouched due the inadequacies of
the government. It makes you feel that you
are an active member of society who is
willing to contribute in making a difference
in the present scenario. NGO internships are
often termed as skill-based volunteering as it
allows you to work closely on important
societal issues and gives you a chance to make
full use of your existing skills as your

INTERN

WITH NGO

?

contribution towards the betterment of the
society.

Network with interesting people
This field attracts some of the most passionate
and interesting people from every industry.
Many professionals who have dedicated their
lives to the nonprofit sector have lived and
worked all over the world, and thus have a
unique worldview to share. As an intern,
you’ll be surrounded by people who motivate
and inspire you.

Valuable Addition to your Resume:
NGO internships not only add the value of
work experience to your resume but also
speak volumes about your ability to work in a
real-time environment as well as about your
character.
This Internship may give you an opportunity
to participate in the government discussions
for solving various social, economic, or
environmental issues. Having these kinds of
work-experience on your resume can make
your application stand out during your higher
education admission processes as well as while
you are applying for your next internship
endeavor or your dream job in future.
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Skill Development:
Since NGOs are nonprofit organizations
working for the welfare of society it helps in
developing problem solving skills.
Apart from learning the importance of
teamwork and leadership gaining a working
experience in a variety of areas ranging from
teaching to event management and
conducting surveys, volunteering offers you
with abundant opportunities to learn and
develop both soft and technical skills.

Character Development:
During volunteering, you get to work and
interact with people coming from different
backgrounds working for various social
causes who inspire you and help you to bring
out the best in you and in the society as a
whole. Therefore, while working with an
NGO for the betterment of this society you
can discover yourself and this could play a
significant role in building your character as
you inculcate in yourself, eminent qualities
like empathy, humility, patience, and
optimism.

Working in an NGO will not only
broaden your perspective for your career
development but will also grant you the
opportunity to be the voice of those who
are shunned by the evils of this society
and give them their right to live with
respect and dignity. Such experiences can
change your outlook towards life and can
offer you multitudes of opportunities.
Many companies around the world have
started to realise the value of social skills
and how those who possess such skills can
bring a positive transformational change
in the workplace. Therefore, a working
experience with an NGO will edify your
resume and will speak volumes about
your skill set and managerial abilities.
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Why Intern with

EMINENT
Organisations?
Interning is a great way to gauge one's
interest and attain further specialisation to
further one's ambitions in the desired field. It
also enables one to broaden their competence
spectrum and inculcate new skills. When
scouting internship opportunities, one often
comes across an impasse between start-ups
and well established organizations. While
neither is objectively more desirable, the
latter presents a few distinct advantages that
make them a lucrative route to advance one's
ambitions.
1. Gain Specialisations: Internships are of
prime importance when it comes to gaining
experience. Giving much weightage to
profile while choosing internships helps you
inherit specialisations in the career field you
want to pursue.
2. Enhance your skill set: It’s suggested that
smaller the firm it is better is the opportunity
to explore, commit mistakes and develop the
required
skill
set.
Skills,
such
as
communication, leadership, problem-solving,
and teamwork can all be learned through an
internship and utilized beyond that
experience.

3. Increase marketability:- Interning for the
right profile will help you incorporate
workplace ethics and on field knowledge
which should help you onboard in your first
professional job with more ease than if they
had for some other profile.
4. Brand Name: Having a well-known and
respected company name near the top of your
resume does wonders when looking for your
next internship or full-time job.
5. Established Structure: At larger
companies, there tends to be more
organization and structure. People are divided
into teams and have specific responsibilities.
There tends to be a more formal hierarchy of
management and decision-making. As an
intern, you gain insight as to how this process
works and how effective (or ineffective) it is.
Therefore, interning at eminent firms provide
a tremendously benign outlook on one's
experiences and project outwardly a
favourable image whilst enabling them to
imbibe the nuances of working in a large
organization.
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profile be given

Why utmost importance?
Campus internships play a significant role as
they act as a stepping stone for the students
while they are at the threshold of entering
and experiencing the corporate world. Not
only do they provide assurance to the
students, but also carve a successful learning
path for them for the years to come.
However, such an outcome can only be
possible if the applicant chooses a profile
that matches with his/her interest and
intellect, i.e., the profile must be a mirror
image of the individual. The right profile
acts as a catalyst for the individual to
progress in a specific field and build a
successful career.
What also must be kept in mind is the fact
that when an individual chooses to pursue
what they like, they tend to be more
confident and are not hesitant to lead. To
the contrary, when they select a profile that
doesn’t match their interests, they tend to
remain in the backdrop. Hence, choosing
the right profile empowers you to become a
leader and lead by example rather than
simply being a follower. It is extremely
crucial for the organizations to match
prospective candidates

with the right profile empowers you to
become a leader and lead by example rather
than simply being a follower. It is extremely
crucial for the organizations to match
prospective candidates with the right profile
as it enables the company to nurture and
polish the individual as per the needs of the
job and prepare them for the future
challenges because such individuals are open
to learning, suggestions and tend to adapt to
the workplace environment and ethics with
much more ease and pace and prove to be an
asset for the company.
One must bear in mind that ‘To err is
human.’ A suitable job profile with a small
company is any day more preferable to a
relatively less appropriate profile with a big
brand name especially during the foundation
years of one’s career, when the individual can
afford to take a risk, make mistakes, but learn
the right skillset by choosing to work with a
small company which provides him with the
platform to do so. There’s no stopping such
an individual because after having gained
considerable experience, they are set to have a
smooth sail in life and rise to the zenith.
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Training &
Skill Develo pment

Skills to
Optimize your
Future

Future may hold wonderful avenues of
economic prosperity, but as competition
worsens with increasing population and
automation threatens our future
employability, we know for sure, that
mere academic degrees will not help us
secure our professional life. We need to
possess a certain set of both soft and
hard skills to stay ahead of the curve.
The development of a unique skillset
can help today’s young professionals to
combat the challenges of a fast paced
corporate world.
To start, let’s touch a few soft skills,
which cannot be quantified or taught,
but hold greater importance than most
of the hard skills that one can possess.
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Soft Skills Hard
Communication:

Communication remains the most under-rated
skill of all time. Both written and verbal
communication skills are of utmost importance
in the workplace because they set the tone for
how people perceive you and help you start
your career on a strong foot. They also improve
your chances of building relations with coworkers. Communication skills boost your
performance because they help you to extract
clear expectations from your manager so that
you can deliver excellent work.

Emotional Intelligence:

Emotional intelligence is the ability to perceive,
evaluate, and respond to your own emotions
and the emotions of others. The need for
emotional
intelligence
underscores
the
importance of effectively responding to and
interacting with our colleagues. Higher
emotional intelligence often corresponds to
workplace flourishing.

Creativity:

Albert Einstein rightly said, ‘Creativity is
intelligence having fun’. This quote has never
been more relevant than now. Organizations
need people who can creatively approach
problems and tasks across all business roles, from
the domain software engineering to HR. The
ability of people to think out of the box is the
need of the hour in today’s corporate world.
There is no doubt we need soft skills, but if you
aspire to be a programmer or a financial analyst
and are uncomfortable using required software,
no one can guarantee you a job.

Skills

As we move towards a digitized future,
following hard skills become imperative for
everyone to learn, irrespective of the
profession you wish to pursue.

Coding:

Today coding is considered a basic literacy
requirement if one wishes to enjoy a
successful career in any field. Besides the
fact, that it opens a door to a wide array of
career options, coding has proven to
improve math skills and helps individuals to
visualize abstract concepts more easily and in
a more entertaining way than the majority
of traditional teaching methods do, hence
making it a top priority in coming decades.

Data Analysis:

With data science turning out to be the
fanciest job of the century, data analysis
skills are highly valued across a wide variety
of industries – not just in finance. The
ability to analyse data and then use that
information for the benefit of your company
is extremely useful. Data driven results are
considered to be of utmost importance while
implementing new strategies and testing the
previous ones.
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"

85% of one's success at the
workplace is attributed to
soft skills and only 15% to
technical skills.

Sales and Marketing:
Often seen as a black sheep in the industry, not
many people realize the importance of sales is
not only in their professional but social lives as
well. The ability to convince other people to
believe you and hold faith in you is a skill hard
to master. There are a number of hard
marketing skills that have become incredibly
sought after in recent years:
1. Search Engine Optimization (SEO)
2. Search Engine Marketing (SEM)
3. Marketing Campaign Management
4. Google Analytics
5. Content Management Systems (CMS),
such as WordPress

There will be a million individuals completing
the same graduate class as you, what makes
you different will help you bag bewildering
opportunities. We must understand that this
process of skill acquisition is cyclical and
never-ending in nature. As we continue to
learn new skills, the marketplace scenario and
expectations change therefore changing the
demand for newer skills. Our job must be to
identify them well in advance and learn them
quickly to keep up with the pace and never be
left behind.
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corporate
CONVENTION

To give a sneak peak into the changing dynamics of Enterprises, Work and the
Workplace, IGNITE: THE PLACEMENT CELL organised a virtual event named
Corporate Convention.
It served as an ideal platform for corporate
pioneers from diverse backgrounds to come
together to interact and share their
perspectives on the constantly advancing face
of the corporate world providing useful
insights to the budding leaders of tomorrow
on adapting and building influence in this
dynamic world.

"

AI and ML are the only
constant which is needed
in
today's
dynamic
environment.
~Achint Jain

The theme was “The New Order” where the
panelists discussed how the work culture had
gone through a complete metamorphosis
making it crucial for every industry to revamp
the policies and processes in accordance with
the new normal.
The theme revolved around the ideology that
amidst the current crisis, how will
organisations ace through this pandemic and
propose another world view by making
strategies and transforming this enormous
intricacy into a significant change.
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The panelists for the event and the respective topics addressed by them were as
follows:Achint Jain - Executive and Graduate
Recruitment Manager at Asia Pacific Willis
Tower Watson
TOPIC- Tech & AI driven new age
assessments will redefine hiring processes.
Zulekha - Head HR at Times Business
Solutions
TOPIC - Building influence at work in the
foreseeable virtual future
Chinmoy Mishra - Founder and CEO of
Hooliv
TOPIC - Optimizing employee tech
experience will be a priority for business
Arushi Wadhwa - Senior Associate - Culture
and Talent at Sprinklr
TOPIC - Companies will shift focus to
comprehensive soft skills training
Kamalika Poddar - Manager, Business
Intelligence at Axis Bank
TOPIC - Paradigm shifts envisaged in the
future of jobs and workplaces in the emerging
New Order.
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Importance

of
Microsoft

Office

Microsoft Office has become a leading
platform to drive productivity at home and in
the workplace. Whether it's managing email
in Outlook, or building analysis spreadsheets
in Excel, Office has made carrying out many
computer based tasks easier for all of us.
Technology is an important integrant of the
education system in today's world. The
modern student must possess baseline
expertise with applications, digital interfaces,
and so on. A core component of that
competency is understanding the Microsoft
Office product suite.
With many solutions bundled into one suite,
allowing the exchange of data and
information between each application, MS
office holds everything one needs to perform
the daily tasks at work flawlessly. For these
reasons and many more, MS Office has
become an industry standard.
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Outlook

Importance

Though many use MS Outlook as an e-mail
tool, the software has many features such as
calendars, tasks, and schedules, which can
help organize your life.

Excel
This is a spreadsheet program that creates
tables and allows data to be computed.

Word
For all types of text documents, Word is the
best solution. You can even download
templates or create your own.

Powerpoint
Using professional-looking PowerPoint
slides, you can easily convey your message
in a more effective way.

Access
This is a program that helps IT experts and
small business owners create databases.

Publisher
This is a great program for your desktop
publishing needs, for everything from
brochures to flyers.

Used by almost every company
worldwide : MS Office is the most widely
used tool for documenting and organizing
information, delivering presentations, as
well as processing data in office
environments across the globe. It has been
designed to be user friendly, interactive,
and powerful, which drastically helps
increase users’ productivity within the
office environment.
Helps you step up your game in job
hunting : Open a job posting from any
industry, you’ll notice that Microsoft Office
efficiency is listed under required skills and
qualifications for all positions. In fact, MS
Office proficiency is one of the top 3 skills
desired by employers. Whether you are
looking for a job in Business Accounting,
Office
Administration,
Project
Administration,
Sales,
or
Insurance
Advisory, in the current job market,
knowledge of Microsoft Office tools is very
essential.
Industry-recognized certification will
help advance your career: Becoming a
certified Microsoft Office Specialist is a
huge boost on your resume and will
definitely increase your chance of getting
hired by your dream company. When
employers see that you are certified, they
will recognize your skills, effort and
dedication, and they are often more willing
to consider a higher pay level due to your
skill sets.
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User friendly: Office applications can be
used for complicated operations, depending
on how you want to use them. But, one of
the standout features of Office is that it can be
used by people of any age to simplify
functions and increase productivity, which is
the reason it was developed in the first
Multifaceted Utility: Keeping track of your
accounts or analysing business data? Excel can
do that. Writing a CV or cover letter? Word
can do that. Writing a business proposal or
presentation? PowerPoint can do that.

Microsoft Office is the best suite of
applications to achieve your personal or
business goals simply due to its ability to
adapt to your needs.
Therefore, proficient prowess in MS Office is
an imperative tool in the arsenal of a modern
professional in any vocation. The versatility it
adds to one's competence portfolio is truly
unparalleled. Hence, it is an extremely
relevant skill to imbue to attain a competitive
edge.
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Evolution

of
Programming Language
A programming language is defined as a
systematic notation by which we describe
computational processes to others. By a
computational process, it means nothing more
than a set of steps that a machine can perform
for solving a task. We analysed using both
data analysis and network modelling that their
evolution was highly uneven, marked by
innovation events where new languages are
created out of improved combinations of
different structural components belonging to
previous languages.
These radiation events occur in a bursty
pattern and were tied to novel technological
and social niches. The method can be
extrapolated to other systems and consistently
captures the major classes of languages and the
widespread horizontal design exchanges,
revealing a punctuated evolutionary path.
The programming language has existed for
over 200 years, a cascade which was started by
Charles Babbage’s Analytical Engine, and
then Ada Lovelace’s deconstruction of his
work in 1842 which led to the first computer
program.
In the 1950s, computer engineers realised that
assembly language was far too laborious and

error prone to build entire systems out of. In
1955, the first modern programming
languages were invented,
FORTRAN (FORmula TRANslator), LISP
(LISt Processor), ALGOL (ALGOrithmic
Language), and COBOL (COmmon
Business Oriented Language).).
Almost every language today was derived
from one of these first four languages and
they are still actively used by many
institutions. By 1964, BASIC had been
invented and then C was released in 1972. It
was considered as the first high-level
language
and
the
most
relevant
programming language in history. It is still
used today but it also serves as the
foundation
for
other
programming
languages, including C++ and C#,
JavaScript, Java, and Python. The refinement
and evolution in languages are done to date
by mixing and matching components from
multiple languages.
By diving deep into the history and
innovation of these languages, we realise the
importance that they hold in forming the
technological world of today.
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1951
Assembly
Language
1957-58
Fortran,
LISP, COBOL

1964
BASIC

1972
C
1991-93
Python,
R
1995
Java,
Javascript

To know about the popularity of
programming languages, an index had
been created and maintained by the
TIOBE Company based in Eindhoven,
the Netherlands is known as the TIOBE
programming
community
index.
According to this- C, Java, Python, C++,
and C# are the most popular language of
2020.
In the current epoch, new trends are
emerging such as blockchain, machine
learning, deep learning, and quantum
computing. Some of these trends
continue to linger because of the way
they have already penetrated the
grassroots elements of the field, while
others are fairly new and show a lot of
potential in transforming the way
programming languages can deliver their
functionalities in the future.
Thus, in the modern world, this has
transformed into an invaluable skill
which will give you an edge over other
students and a better chance at
placements. The five most desired
programming
languages
by
the
companies are Java, SQL, Javascript,
C++, Python in 2020. Learning these
languages as a student not only provides
career flexibility and an edge over others
but also equips you with a high earning
potential as well.
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Data
ANALYSIS
PLATFORMS

Data around us is growing at a very fast rate.
Over 2.5 quintillion bytes of data are created
every single day, and it’s only going to grow
from there. By 2020, according to one
estimate, humans produce on average 1.5 GB
of data per day. Multiply that by 365 days
and then again by a good chunk of the
world's 7.5 billion-person population, and
the volume is almost unfathomable immense.
Because the persistent gush of data from
numerous sources is only growing more
intense, lots of sophisticated and highly
scalable big data analytics platforms have
popped up to parse the ever-expanding mass
of information. A data analytics platform is
an ecosystem of services and technologies
that needs to perform analysis on
voluminous, complex and dynamic data that
allows you to retrieve, combine, interact
with, explore, and visualize data from the
various sources a company might have and
turn every kind of data into actionable
insights for real business outcomes.
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Some of the big data analytics platforms
are as follows:

Microsoft Azure
Users can analyse data stored on Microsoft’s
Cloud platform, Azure, with a broad
spectrum
of
open-source
Apache
technologies, including Hadoop and Spark.
Azure also features a native analytics tool,
HDInsight, that streamlines data cluster
analysis and integrates seamlessly with
Azure's other data tools.

Cloudera
Rooted in Apache’s Hadoop, Cloudera can
handle massive amounts of data. Clients
routinely store more than 50 petabytes in
Cloudera’s Data Warehouse, which can
manage data including machine logs, text,
and more. Meanwhile, Cloudera’s DataFlow
—previously
Hortonworks’
DataFlow—
analyses and prioritizes data in real time.

Google Cloud
Google Cloud offers lots of big data
management tools, each with its own
specialty. BigQuery warehouses petabytes of
data in an easily queried format. Cloud
Dataflow analyses ongoing data streams and
batches of historical data side by side. With
Google Data Studio, clients can turn varied
data into custom graphics.
Talend
Talend’s trio of big data integration platforms
includes a free basic platform and two paid
subscription platforms,

all rooted in open-source tools like Apache
Spark. The paid platforms, though—one
designed for existing data, the other for realtime data streams—come with more power
and tech support. Both can clean and parse
data, delete duplicate data, and detect fraud
automatically, among other functions.

Tableau

The Tableau platform—available on-premises
or in the Cloud—allows users to find
correlations,
trends
and
unexpected
interdependences
between
data
sets.
The Data Management add-on further
enhances the platform, allowing for more
granular data cataloguing and the tracking of
data lineage.

Matlab

MATLAB is a multi-paradigm numerical
computing environment and proprietary
programming language developed by
MathWorks. MATLAB allows matrix
manipulations, plotting of functions and data,
implementation of algorithms, creation of
user interfaces, and interfacing with programs
written in other languages.

1010Data's 1010Edge

This scalable cloud-based big data platform
compiles and unifies data for giant
enterprises, including Bank of America and
Coca-Cola. Along the way, it can pull in
relevant third-party data — like conversion
rates and buyer behavior intel —
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from 1010Reveal. The searchable platform
efficiently processes multiple complex queries
at once.

Oracle
Oracle Cloud’s big data platform can
automatically migrate diverse data formats to
cloud servers, purportedly with no downtime.
The platform can also operate on-premise and
in hybrid settings, enriching and transforming
data whether it’s streaming in real time or
stored in a centralized repository, aka "data
lake." The platform comes in three formats,
including basic and governance editions.
IBM Cloud
IBM’s full-stack cloud comes with 170 builtin tools, including more than 20 for
customizable big data management. User an
opt for a NoSQL or SQL database, or store
their data as JSON documents, among other
database designs. The platform can also run
in-memory analysis and integrate open-source
tools like Apache Spark.

TIBCO Statistica
This software includes an array of data
analysis, data management, data visualization,
and data mining procedures; as well as a
variety of predictive modeling, clustering,
classification, and exploratory techniques.
Additional techniques are available through
integration with the free, open-source R
programming
environment.
Different
packages of analytical techniques are
available in six product lines.
Data science is an emerging response to the
unprecedented volumes of data that are
available to businesses for decision-making
purposes. The desire to derive social and
economic value from this newly available
data is limited only by the lack of expertise
and tools. Data science tools have emerged to
fill this gap and provide you with all the
support you need when carrying out data
and analytic tasks. These tasks encompass
visualization,
interactive
exploration,
deployment, performance engineering data
preparation, and data access.

Statistical software suite
SAS is a statistical software suite developed by
SAS Institute for data management, advanced
analytics, multivariate analysis, business
intelligence, a criminal investigation, and
predictive analytics. It can mine, alter, manage
and retrieve data from a variety of sources and
perform statistical analysis on it. SAS provides
a graphical point-and-click user interface for
non-technical users and more through the
SAS language.
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Alumni
Alumni Speaks
Speaks
Piyush Goel

that the placement cell has given me those
opportunities which I had not imagined for
myself until very recently. My perceptions
have changed with time and I would nudge
all those who feel the same way that I did, to
keep their focus on the 'controllables'. You
never know what could be waiting for you!

EY GDS, LSE'22
I've always wanted to do a job before my
masters. This was one of the primary reasons
why I joined The Placement Cell. Being a
part of the cell, I got insights about the
hiring process and company's expectations
from the prospective candidates. I don't
think I could've got these insights anywhere
else. This helped me to build my CV
according to the expectations of my target
company and prepare for the recruitment
process well in advance.

Raghav Mahajan
Bain & D.E. Shaw
When I first came to the college, I did not
have any stellar expectations regarding
placements. I feel very fortunate, however,

Pankhuri Agarwal
Bain
Getting placed in the dream company,
Bain, is something that I had never
expected! I was truly on cloud nine as a
feeling of accomplishment and contentment
took over me. Something that I learnt while
going through the entire placement process
is that ups and downs are a part of life; but
at the end of the day, you will always get
your due. I did not even clear the aptitude
round for EY, but I was able to bag both
KPMG and Bain. So, never let your
setbacks bring you down and always have
confidence in your abilities.
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Gopal Batra

Divyansh Sharma

McKinsey

Deloitte

I always had good camaraderie with
placement cell people. In our informal
dialogues, we would often talk about the
new companies the college can try to woo
and get on board. However, when a giant
like McKinsey actually came, Ignite team
was tight lipped. They managed to keep it
away from the lobbies till the very end.
Cracking the test and interview was one of
the most challenging tasks that I have
undertaken throughout my university
years. In fact, when I received the offer
letter e-mail, I was deadpanned. It took me
a few minutes to process the gala news. I
am glad to be where I am than where I
thought I should have been. I owe sincere
gratitude to the members of Placement Cell
team who showed their faith in me and
always motivated me at a personal and
professional level, my friends, family and
well wishers. Saving best for the last,
couldn't have happened without him.

Starting from being oblivious about
placements to getting placed in one of the
top recruiters is a clear indicator of what an
eminent chapter I’ve had. Being a member
of the Cell, we were already given a window
of opportunity and a lot of exposure, be it
anticipating what corporates are looking for
or building a sense of strong work ethics. I’ll
always be grateful to Ignite for the platform
which allowed me to capitalise and to thrive
best under difficult circumstances. I know,
we all tend to be perplexed about what lies
ahead but its always important to consider
every interview to be a shot at analysing
your shortfalls and do our level best to
culminate our horizons of knowledge.
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MESSAGES

FROM

THE PRESIDENTS
Madhav Nangru, 2017-18
We worked towards the growing potential of our cell and contacted
the big 4. With the team's hardwork we established proper channels
for professional communication and process management.

Sparssh Lakhotia, 2018-19
Earlier, only 6-7 companies visited our college but with the collective
efforts and determination of the team we made it to 30 companies. We
also initiated Anubhava, the biggest online Internship fair.

Vasu Gupta, 2019-20
After witnessing Ignite's success, we knew it’s our responsibility to
continue its legacy. We saw ignite as a Career and Development Cell.
Thus, hosted a number of seminars, webinars, mock tests, and other events.

Kashish Kapoor, 2020-21
It was quite a challenge for the whole team as the covid 19 pandemic was a
big barrier. But we prepared ourselves and made everything possible from
career development initiatives to placement drives being held virtually.
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Learning from the Team
Through their undeterred and unparalleled grit, the advisory board created a
legacy of success and wisdom for their juniors to follow. The lessons and
counsel they dispensed were always a source of luminosity which dissipated all
abrupt quandaries easily. Most importantly, it was their ability to mold their
subordinates into capable and competent leaders which instated them as true
role models. Through their individual virtues, they formulated a council that
was holistic in its approach for the betterment of Ignite. Thus, we remain
indebted to them, and we wish nothing but success in every endeavor they
might pursue in the future.

Divyansh, has always been a pillar of support to
the team and has always guided us through thick
and
thin.
His
amiable
effervescence
instantaneously energizes the team and adds a
fresh zeal to the ambiance. His charismatic
personality and can-do pneuma is what pushes us
to do better. His disposition is a perfect
amalgamation of jocundity and determination.
We have learnt the importance of team building
from him. Divyansh is exceptional with his work
and knows how to strike an ideal balance
between fun and work. He has been a great
mentor and has bestowed us with his wisdom,
illuminating advice and team building spirit.
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Govind is the epitome of efficacy and perfection.
His dedication and persevering nature has
inspired all of us. He possesses a great sense of
humor which allows him to exude calm under
pressure. Govind exemplifies the true spirit of
time management along with his humorous
demeanor. From perpetuating a proper discipline
in the team to giving useful advice and
maintaining a friendly work environment so that
everyone feels confident about their work,
Govind has been a true mentor and is the right
person to be made one's idol.

Kulveer is a true leader and has the drive and
tenacity to be a strong team player. He has a way
of motivating people and getting things done. His
ability to remain calm and handle the eleventh
hour problems with ease must be admired.
Besides being a great leader and team player, he
always considers the views of the team and
assesses them diligently. He has also played his
role well in becoming a disciplinarian of the team
and not letting anyone go off the track. With his
demeanor to manage and coordinate with ease, he
has always motivated his juniors.
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Piyush is a bastion of dynamism and his way of
doing things is impeccable. He is the most
diligent and dedicated person in the team with his
eyes always searching for meticulous details. His
attentiveness has always helped him execute his
tasks flawlessly, no matter how complex the
problem is, he has a rare and enviable ability to
find a simple solution. Besides, his passion for the
society and the enthusiasm he adds to the team is
worth appreciating. He is the perfect example of a
disciplinarian and a person who always meets
deadlines and has a relentless determination to
release a quality product on time. He certainly
deserves the credit for being a great contributor
and adding so much to the team.

Sparssh is a true leader. With a commanding
presence and an analytical outlook, he demystifies
the most confounding of conundrums lucidly.
His 'never-say-die' mentality enables him to
overcome any hurdle. Working with Sparssh is
always a tremendously exhilarating experience.
He is an intellectually competent person with the
ability to carry out any allocated assignment
deftly and efficiently. His interpersonal prowess
enables him to guide and help any junior or peer.
Through his unparalleled expertise, Sparssh serves
as an unyielding beacon of wisdom for everyone
to follow. Most importantly, it is his insatiable
zeal for perfection which instates him as a source
of inspiration.
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Gaurja is the one of the most diligent people to
work with. All of her support and cooperation in
the team has really helped bolster the team's
efficiency. She has instilled in us the spirit of
courage and helped us imbibe discipline and
tolerance. Her decision making skills have always
come to the rescue of Team Ignite in the most
perplexing situations. Despite any obstacles, her
poise and calm always served as a source of
inspiration for the team. She has always exhibited
the skills of a leader beyond par. It is always an
invigorating experience to work alongside her

Kartik’s ability to stay calm and formulate an
instant plan of action has always stood out. His
sincerity and efficiency made him a true guardian
of the spirit of Ignite. Kartik’s amiable demeanour
has always inspired the team to deliver nothing
but the best. He can sort out the most
bewildering dilemmas with impeccable ease. His
unparalleled dedication toward the success of
Team Ignite has helped us reinstate the
established benchmarks of excellence. His
unwavering determination and indomitable spirit
allow him to serve as a true source of counsel.
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Team 2019-20

ignitepcinfo@gmail.com
ignitesgtb.com
@ignitesgtb

@anubhava_sgtbkc

@the-placement-cell-sgtb-khalsa-college

